
O U R  WO R K ,  O U R  D I G N I T Y

Workers at Board and Care Homes  

and Residential Care Facilities for  

the Elderly have rights on the job!

You have the right to be paid at least the minimum hourly wage for all hours worked: 

This hourly minimum wage is higher in many cities, like Los Angeles, San Diego, San Francisco and Santa Rosa.  Please 
refer to this minimum wage tracker to see if the city you work in has a higher hourly minimum wage: tinyurl.com/
minwageCAcities

You have the right to overtime and doubletime pay*: 

o 1.5 X your hourly rate for work after 8 hours in a day, after 40 hours in a week, and for the first 8 hours on the 7th 
consecutive day of work.  

o 2 X your hourly rate after working 12 hours in a day and after working 8 hours on the 7th consecutive day of work. 

o For example, if you are regularly paid $16 an hour:
 Overtime pay would be 1.5 X $16= $24 per hour 

Doubletime pay would be 2 X $16= $32 per hour

*There are special overtime rules for personal attendants employed by non-profit institutions and caregivers who 
supervise children in a residential facility.  

If you work 24-hour shifts or are a Live-In Worker: 

o Employers can deduct up to 8 hours of sleep time from hours worked if there is a reasonable agreement 
and if these conditions are met: 1) Adequate sleeping facilities are provided; 2) You get at least five hours of 
uninterrupted sleep; and 3) You get paid for any interruptions in sleep. If you do not get at least 5 hours of 
uninterrupted sleep, the entire sleep period must be counted as hours worked.

You have the right to paid sick leave: 

o You earn 1 hour of paid sick time for every 30 hours worked for your employer. You can begin using paid sick 
time after a period of 90 days from your employment start date.

o You can use sick time leave if you get sick or injured; to care for an ill family member; to attend a medical 
appointment for you or family member; or to get services or legal help if you are a victim of domestic violence, 
assault or stalking.

o Your employer may limit your use of paid sick time per year to 24 hours or 3 days, whichever is more.
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Residential Care Facilities for the Elderly are sometimes 
called Care Homes or Board and Care. They are facilities 
that provide meals, housekeeping, supervision, distribution 
of medication, and personal care assistance with basic 
activities like hygiene, dressing, eating, bathing and 
transferring. 

Below are some of the most important rights you have as 
a worker at a Residential Care Facility for the Elderly. No 
matter what your immigration status is, all immigrants 
have rights as workers. Whether or not you have papers 
to work or are paid in cash, you have the right to claim the 
wages you are owed and to speak up about your rights.

Effective Date Employers with 25 or Fewer Employees Employers with 26 or More Employees

January 1, 2021 $13.00 $14.00

January 1, 2022 $14.00 $15.00

January 1, 2023 $15.00 $15.00
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You have the right to meal and rest breaks:
o A 10 minute paid break every 4 hours and a 30 minute unpaid, meal break after every 5 hours of work. You may be 

required to stay on the premises and maintain general supervision during rest breaks if you are the only one in 
charge. During lunch breaks you may be required to have on-duty meal periods under very limited circumstances.

 Your employer must pay one additional hour of pay for each workday that there is a rest break violation and another 
hour of pay if there is a meal break violation.

You have the right to workers’ compensation to cover medical expenses or lost wages if you become sick or get 
 injured at work:

o You can file a claim for workers’ compensation if you worked at least 52 hours for your employer within the 90-day 
period before your injury and earned at least $100 within that period. Report your illness or injury to your employer 
immediately. If you get treatment, notify the doctor that this is a work-related incident.

You have the right to be paid on time:
o Pay is due twice a month. 

You have the right to be paid for all of your wages if you are fired or quit your job:
o If you are fired, you should be paid immediately.
o If you quit and give 72 hours notice, you should be paid on your last day of work. 
o If you don’t give 72 hours notice, then you should be paid within 72 hours of quitting. 
o If you did not get paid all the wages owed to you, your employer will owe you your daily average wage for each day 

that you are owed wages, for up to 30 days.

You have the right to protection from harassment and from being retaliated against for standing up for your  
legal rights: 

o It is illegal for an employer to sexually harass you. If you are experiencing harassment or physical abuse because of 
your race, ethnicity, religion, sexual orientation and/or disability, contact the California Domestic Workers Coalition 
or the California Department of Fair Employment and Housing.  

o It is illegal for an employer to threaten you, fire you or call immigration or the police on you for exercising your 
workplace rights or if you take time for services or relief as a victim of sexual assault or of certain crimes.

You have the right to a safe and healthy workplace:
o You can refuse to do work that you believe violates health & safety laws and is a real and clear hazard to you or your 

co-workers. You can file a confidential complaint with CAL/OSHA to request an inspection of your workplace if you 
believe the work is unsafe or unhealthy.

Keeping records is key to defending your rights:
o It is important to keep records for days and hours worked, any breaks you took and wages paid as proof in case your 

rights are violated. If you are harassed, write down details including dates, time, location, and what happened.

There are various State and Federal agencies that protect these workers’ rights and more. Please talk to an advocate with the 
California Domestic Workers Coalition to figure out how to make sure your rights are upheld and respected.

Point your phone’s camera here to scan  
QR code and go directly to our website

 © 2022 State of California, Department of Industrial Relations.

Want to learn 
more about your 
rights on the job? 

Find out more about the California Domestic Workers Coalition 
and the organizations in your area that are working to advance 
the rights of domestic workers:  

415-625-3124 
www.cadomesticworkers.org

@cadomesticworkers

833-LCO-INFO (833-526-4636) | www.dir.ca.gov/dlse/
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